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other providers remain open so that people
can access healthcare services. In Fiscal Year
2018, 49 percent of all third-party payor reim-
bursements to CHCC were Medicaid. That
amounts to $17.3 Million in revenue rep-
resenting almost 30 percent of the hospital’s
total revenue. CHCC relies on Medicaid. With
no certainty of funding, the Marianas made the
tough decision on June 1, 2019 to cut off
Medicaid reimbursements to providers, direct-
ing all Medicaid beneficiaries to use the clinics
of the CHCC until further notice.

We received an additional $36 Million for
Medicaid in the disaster supplemental H.R.
2157, but in just a month after disbursement,
more than half of the funds were paid out to
providers, many of which are still owed reim-
bursements. We know the positive impact that
regular access to healthcare can have on a
person’s overall health—just as we know how
much worse a medical event can be for an in-
dividual that no longer has regular access. For
the Marianas, it is already difficult for people
to get to their providers for their specific
healthcare needs. The hold imposed on out-
patient clinics is evidence that taking this fund-
ing away not only threatens low-income fami-
lies, but everyone at all income levels. It is al-
ready happening, and Congress should act
now.

| thank Chairman PALLONE, Ranking Mem-
ber WALDEN, and all the members of the com-
mittee for understanding the urgency of the
Medicaid crisis in the insular areas and ad-
dressing the issue in a bipartisan way.

Let’s bring H.R. 2328 to the floor and show
that the House is united in our support for the
Insular Areas. Let’s fix the Medicaid funding
cliff.

———————
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Ms. TORRES SMALL of New Mexico.
Madam Speaker, today, October 18, 2019
marks the Federal Law Enforcement Training
Center (FLETC), Office of Artesia Operation’s
30-year anniversary. On September 22, 1988,
President Ronald Reagan signed the Treas-
ury, Postal Service and General Government
Appropriations Act, House Resolution 4775, to
grant the purchase, renovation, and adaptation
of a former college campus in Artesia, New
Mexico, as a facility of FLETC. The following
year, FLETC-Artesia was officially established
as a Training Delivery Point. Today, Artesia,
New Mexico, is the second largest FLETC site
in terms of workload, and largest in square
miles housing up to 1,800 students at any
time.

FLETC-Artesia’s role in keeping the country
safe cannot be understated. For the last three
decades, it has remained committed to pre-
paring the federal law enforcement community
through strategic partnerships in accordance
with a mission to safeguard the American peo-
ple, our country, and our values. FLETC-
Artesia has played a critical role in the initial
training of law enforcement officers on the
front line—including those joining United
States Border Patrol, the Federal Air Marshals
and Federal Flight Deck Officers. The Artesia
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campus is also home to the Bureau of Indian
Affairs, Indian Police Academy, and the Bu-
reau of Indian Affairs Memorial, which honors
the service and sacrifice of those who have
died in the line of duty.

Since Congress authorized FLETC to pur-
chase, rehabilitate, and expand the site in
1989, over one million officers and agents
have been trained. More recently, in fiscal
year 2018, FLETC Artesia trained just under
4,000 students.

As a witness to the work that FLETC’s
Artesia location executes, | am honored to
recognize the full extent of FLETC’s work, in-
cluding the diversity and extensiveness of the
trainings and the collaboration required for
both local and global impact. The commitment
to delivering the quality training agents and of-
ficers need to successfully do their jobs, pro-
tect our communities, and protect themselves
is clear.

Law enforcement from across the country
and the world travel to Artesia, New Mexico to
learn from FLETC’s expertise. | am grateful for
FLETC’s work to serve New Mexico’'s 2nd
Congressional District and our country. FLETC
is a cornerstone of our community, and we
celebrate its work and impact on FLETC-
Artestia’s 30-year anniversary.
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Mr. DANNY K. DAVIS of lllinois. Madam
Speaker, | rise to recognize the Institute for In-
clusion in the Legal Profession on its 10th An-
niversary. The legal profession remains one of
the least diverse professions in the United
States. This adversely impacts the pipeline of
women, racial/ethnic  minorities, openly
LGBTQ+ individuals, individuals with disabil-
ities, and religious minorities, who will serve
as future legislators, judges, public policy ad-
vocates, civic and community leaders, and the
lawyers who can be found daily in boardrooms
and courtrooms. While there are an abun-
dance of organizations working to make the
American legal profession more diverse and
inclusive, and some progress made, much re-
mains to be done.

For ten years, the Institute for Inclusion in
the Legal Profession (“lILP”) has been work-
ing for “Real change. Now.” Its approach has
differed from more traditional efforts. It has fo-
cused on inclusion rather than just diversity. It
has emphasized the supply side over the de-
mand side: making the legal profession more
hospitable to diverse individuals, one where
anyone with the talent, aptitude, ambition, and
determination may enter and rise as high as
those abilities will permit. It has grounded its
work in research and data that go beyond the
anecdotal. It discusses the hard issues and
tackles the tough questions that need to be re-
solved before this profession can truly become
more diverse and inclusive. It addresses all
types of diversity in all practice settings all
over the United States. More importantly, ev-
eryone in the legal profession has a home
within the Institute for Inclusion in the Legal
Profession.
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| was honored to give remarks during the in-
augural year of the formation of the IILP in
2009 and | am pleased to share these high-
lights from its first ten years of service. The
IILP is continuing to publish its “Review on the
State of Diversity and Inclusion in the Legal
Profession,” the only comprehensive compila-
tion of data, statistics, demographics, and
thought leadership essays designed in the
country. This report has become an important
tool to everyone in the legal profession who is
concerned about diversity and inclusion
issues. In addition, the IILP presented some
40 Symposia on the State of Diversity and In-
clusion in the Legal Profession to lawyers all
over the United States. These symposia bring
together an extremely diverse group of law-
yers who learn about all types of diversity and
find synergies that allow them to work across
lines of difference. The IILP provided the legal
profession with the only hard data available on
the business case for diversity in “The Busi-
ness Case for Diversity: Reality or Wishful
Thinking?”. The IILP published the series,
“Competing Interests,” which is the only anal-
ysis of the conflict between corporate efforts
aimed at economy and efficiency with cor-
porate efforts supporting diversity and inclu-
sion in the legal profession and the impact this
has upon minority lawyers. The IILP estab-
lished the Social Impact Incubator, a group of
Millennial lawyers from a wide range of back-
grounds and practice settings, who are learn-
ing to be thought leaders on diversity and in-
clusion for their generation. The IILP devel-
oped the program, “Diversity and Data Privacy
in a Digital World.” While much has been fo-
cused on data privacy issues, this program is
the first to examine those issues through the
lens of diversity and inclusion concerns. The
IILP conducts programs that offer unique and
thought-provoking ways to look at and think
about diversity and inclusion, such as “The
Ethics of Diversity and the Politics of Inclu-
sion,” wherein IILP examined challenges to di-
versity and political considerations that are im-
pacting inclusion efforts; and “Women and Mi-
norities,” studying the root causes and poten-
tial strategies to address tensions between
white women, women of color, lesbians, and
trans women. The IILP presented the first con-
ference outside the United State or United
Kingdom that was dedicated to diversity and
inclusion issues within the legal profession.

For its 10th Anniversary, the Institute for In-
clusion in the Legal Profession is celebrating
with another thought-provoking program: “Is
ROI (Return on Investment) the Appropriate
Measure for D&l (Diversity and Inclusion)?”.
On behalf of the 7th Congressional District of
lllinois, | offer my deepest appreciation for the
work that you do and encourage that you con-
tinue to finding innovative approaches to en-
sure our legal professionals produce diverse
and inclusive workforces.

———

HONORING THE LIFE AND LEGACY
OF MARY BEATRICE BREWER
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Mr. GREEN of Tennessee. Madam Speak-
er, | rise today to honor the life and legacy of
Mary Beatrice (Bea) Brewer, a resident of Sig-
nature Health Care in Erin, Tennessee.
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